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EQUAL OPPORTUNITY POLICY DOCUMENT
To say that we treat all of our pupils the same, is to deny their individuality and therefore their individual needs.

To aim to provide the type of education, as laid down in the ERA, for all of our pupils and their individual needs, it is beneficial to consider some of the following.

“The provision of good multicultural resources and having positive attitudes to play and language are important in breaking down hierarchies based on class, race and gender” 

Jane Lowe (Ed. for Equality)

“All pupils share the right to a broad and balanced curriculum....the right extends to every registered pupil of compulsory school age attending a maintained or grant maintained school”.  NCC “A Curriculum for all”.

“All pupils should be given the knowledge and skills needed, not only to contribute positively to shaping the future nature of British Society, but also to determine their own individual identities”.  

Swann Report “Ed for all”.

AIMS - GENERAL
To implement policies and practices which provide equal access and rights and seek to remove discrimination against people (staff and pupils), on the basis of gender, race, class, religion or disability.

Barriers to Equal Opportunities can exist not only in the classroom and curriculum, but also in the Hidden Curriculum - which may be demonstrated in our behaviour.

We will view the Hidden Curriculum as the way in which a school transmits beliefs, values and attitudes to pupils outside the formal curriculum i.e. it is not written down, but is implicit in the way subjects are presented and the way pupils are organised and treated. This is not planned or intended.

‘Attitudes and behaviour’ do not only apply in this instance to the educator/facilitator but also to the pupils.

‘All in the difference treatment of boys and girls in the primary school is a subtle process in step with the social attitudes of the time are more likely to be modified by changes in these, than by any other measure. The subtlety of the process does not diminish its power, attitudes learnt early, often persist”. 

 (DES Survey).

In considering the ‘Hidden Curriculum’ in terms of equal opportunities, we not only have to consider expectations, attitudes etc. of teachers but also those of pupils and parents.

DEVELOPMENT
Developing Equal Opportunities has two main aims,

1. To enable each child irrespective of gender, race, class, religion or ability to reach his/her own potential.

2. To tackle discriminatory attitudes.
OUR PRESENT POSITION
Our equal opportunities in terms of


1. Gender - this is being addressed e.g.



(a) seating in assemblies is mixed



(b) registers are in mixed alphabetical order



(c) working groups are mixed



(d) boys and girls are given equal access to the formal curriculum.


2. Class- Pupils in the school of whatever class, are treated equally, by Staff

3. Disability - for our pupils with special educational needs, specific learning programmes               

are devised. There is also small group work carried out with the specific interventions. 

For those children who are asthmatic and diabetic, special provision is made for diet, 
         

               medication etc.

4. Race - there is a Social, Moral, Spiritual and Cultural leader in school. We have a
large percentage of ethnic minority pupils in school and ensure we provide a language rich     

environment. Any racist incidents are formally recorded and shared with the governing body. 


5. Religion -This is closely inter-related to race.  Various religions are included


in our RE Syllabus (SACRE), all being given equal status and respect.

6. Assessment - Assessment as such is part of the learning process, and not an end-on exercise. All pupils have equal opportunities to show what they can do. Teacher expectations of all pupils are equal and will avoid categorising pupils in ways which might unfairly restrict opportunities. Attainment in one subject area is not an indicator of potential in another. Pupil tracking also takes into account various pupil groups and any trends are dealt with in pupil progress meetings, provision is amended accordingly. 

WAY FORWARD - AIMS

On the whole, it would appear that we are operating successfully in terms of equal opportunities. But there are certain things which need attention if none of our children are to be discriminated against in terms of gender, race, religion, class or disability.

For example

(a) Library and text books - do they all reflect positive images based on gender/race?


(b) selection for clubs and residential trips?


(c) are we always aware of, and tackling, what arises in the playground e.g. racial and 
disability abuse?

All of these areas of equal opportunities are part of our on-going development.

They will be periodically evaluated and re-assessed in the light of the changing needs of the school.

Our school aims to ensure that all personal data collected about staff, pupils, parents, governors, visitors and other individuals is collected, stored and processed in accordance with the General Data Protection Regulation (GDPR) and the expected provisions of the Data Protection Act 2018 (DPA 2018) as set out in the Data Protection Bill. 
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